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Survey response rates

Number of

e Total Number

Survey

Student (General
Education and 501 567

Learning Support)

Parent 215 565

Faculty 39 46

Staff (Includes
admin, non-
instructional and
operational)

21 33

Estimated
Completion Rate

88%

38%

85%

64%

Student survey
response rate 5
percentage
points higher
than prior year

Parent survey

response rate 28
percentage
points higher
than prior year
(Ice cream social
was huge
success!)




Demographics of student survey respondents

Race / Ethnicity Gender




Difference in
demographics
between
student
respondents
and non-
respondents

Race

Sex

Economic disadvantage

12%

Multiracial, Asian, Hispanic

15% 3pp

26%

White

25%

Male

Female

Not economically disadvantaged

70%

62% 8 p p

Economically disadvantaged

00

=S

20% 40% 60%

. Did Not Complete . Completed



Difference in
student
demographics
between
parent
respondents
and non-
respondents

Multiracial, Asian, Hispanic
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Leadership and Management



Align with teachers and other
staff on school policies

Faculty views
on school
leadership:

who make the
school run smoothly

L] [ ] L]
Administrative
L]
le a d e rS h I p Provide appropriate support - I
to me when | have 44% 5%
student behavioral problems

0% 25% 50% 75% 100%

10% 5%

- Strongly agree Neither agree nor disagree . Strongly disagree

. Agree . Disagree

Leadership and Management




Staff perspectives on the City High work environment

% Agree or Strongly agree
5-point scale

78% 77% 78%
5%
0 72% 72% 72% 70% 72%
64%
60% 61%  62%
52% 52%
50% O ° 50%
o 46%
31%
25%
0%
Are effective managers Give me useful Have confidence in the  Include staff in decisions Provide appropriate support Provide clear Support me when Work to create
who make the school feedback expertise and judgement that affect their work  to me when | have problems leadership for my work | try an out of the a sense of community
run smoothly of staff box approach in the school

Year 2023 . Year 2024 . Year 2025
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Why did parents choose City High?

Focus on career preparation,
project-based learning,
and internships

85%

Year-round

0
learning 42%
Teacher looping 41%

Other reasons parents gave for choosing
41% City High:
No phones during school day
Not PPS

Focus on technology
and certifications

Availability of student 379
learning support services o MOre Challenge
Graduation rate
TeaCher quallty _ 30% Safety
Counseling services
4PLUS school o Locatlon
week model 29% D ress Code
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100%

75%

Parent grade
of City High
over time

50%

48%
47%
44% 42%,
37% 36%

2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
Year

WA

Leadership and Management U

25%

0%




47%

Detailed
parent grade
of City High in
2024-2025

34%

12%

5%

O

2%

M

0% 10% 20% 30% 40% 50%
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Why parents gave that grade...

Parents who rate the school Parents who rate the school

‘A or ‘B’ ‘C’, ‘D’ or‘F’

» Quality teachers, staff, and/or » Communication gaps with
instruction (46 responses) families (8 responses)

» Caring/supportive teachers and » Discipline policies and dress code
individualized attention (17 concerns (6 responses)
responses) » Lack of challenge for high-

» Student growth and college and achieving students (3 responses)

career preparation (12 responses)

Leadership and Management =




100%

Parent
satisfaction
with City High
compared to
national parent
satisfaction
with public
school .

75%

50%

City High Gallup
2025 2025

. Completely satisfied . Somewhat satisfied
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R H
Behind th o e T iack 41% 46% 9% 1
° 0 0 0 A0
e I n t e for life after high school
. O/ - 0
oarent

specific goals

o

0% 25% 50% 75% 100%

. Excellent . Just OK
. Good . Poor

Leadership and Management




Treating families with
courtesy and respect

Behind the Agptng o crss ot fay
grades: 78%-88%

parent ey e et e
satisfaction on

specific goals When L comesto decine

treating students equally

Giving students the support
they need with non-academic issues

Leadership and Management

0%

25%

75%

8% 5%

2% 5%

8% 11%

14% 8%

100%
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Maintaining City High’s Culture: Experience of
Core Values

I



Taking responsibility for own learning

Fa C u lty‘ Challenging every individual to grow
[
L]
Pe rS p e Ct Ive O n COIlaboration and teamwork i
L]
Connections to the real world 26% 62%

of Core Values
%
i
Safe enVironment i

0% 25% 50% 75% 100%

Connection to others at City High-

fo r St u d e n tS each is known as an individual

Caring environment

. Completely Somewhat . Not at all

. Mostly . Just a little
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Taking responsibility for own learning
Sta ff: ConneCtions to the real World
L]

on the

. Safe enVironment
experience of
C O re Va lu e S Caring e
fo r St u d e ntS Cha"enging o B o

5 7

%
0% 25% 0% 5% 100%

Collaboration and teamwork

. Completely Somewhat . Not at all

. Mostly . Just a little

Core Values 26




Trends in student experience of Core Values
over time

% Mostly or Completely

5-point scale
78% 9%

74% 739

68% 67% 67%
62% 61% 61%

750/0 720@

70% 70%

61%
57%

68%

65% 66% 66%
62%
55%
51% 52% 51%
'

67% 669

61%
IT/I

66%

63%
53%
50%
50% ’
45%
25%
0%

Caring Challenging Collaboration Connection to Connections to Responsibility Safe
environment every individual and teamwork adults real world for learning environment
[ Pre Pandemic 2016 to 2019 [ Pandemic 2020 to 2022 Year2023 [ Year2024 [ Year 2025
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Trends in student experience of Core Values
by grade level

% Agree or Strongly agree
5-point scale

75% 75% 75% 75%

75%
59% 70% 70% a0 71%
0
65% 66% .
63% 64% . .
61% 61% 0% so0s 02% 62%
57%
53%
. 519% 52%
50% 48% 48%
44%
o 42
25% I
0%

Caring Challenging Collaboration Connection to Connections to Responsibility Safe
environment every individual and teamwork adults real world for learning environment

. Grade 9 || Grade 10 Grade 11 [ Grade 12
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Student Outcomes



Trends in cohort graduation rates

99%

96%

92%/
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2024 cohort graduation rate, as compared to
PPS and PA

0,
100 100%

97% 98%
95%
88% 87%
85% 85%
81% i
0
II II 76% |

All students Black Economically disadvantaged Special Education

[ ciyrigh [l prs [ Pa
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Graduation Rate (%)
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0
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Trends in
college
enrollment
plans

Student Outcomes

100

75

Percentage
(@)
o

25

12%

33%

55%

11%

32%

S57%

11%

34%

55%

. Military or employment

17 18%

Gap year . 2 year college or training . 4 year college
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Post-high
school plans
by
demographic
subgroup

0%

Black Multiracial, Asian or Hisp White Black Multiracial, Asian, Hisp White
Female Female Female Male Male Male
. Military or employment Gap year . 2 year college or training . 4 year college
47
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Celebrate %fg{

Parent satisfaction is higher than national average

Student experiences of Core Values highly correlated to

retention at City High

Teachers are largely satisfied with administration

City High continues to outperform PPS and state in
graduation rates, especially among marginalized populations

City High continues to attract families due to career focus
and many families are satisfied with the career prep City High
offers
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Reflect &~

Parents are choosing City High for career prep. What is City High doing to
maintain quality in career prep while also updating curriculum to reflect
changes in workforce skills?

Students are more likely to report feeling like they are treated respectfully
by teachers and staff than by administrators. What might be happeningin
policy and practice that could explain this difference?

Class and homework stress are affecting female students more than male
students. Why might this be and what can be done to alleviate this stress?

Why might some student groups be underrepresented in honors
coursework? Does this correlate to differential preparation in middle
school? What more can be done to encourage underrepresented student
enrollmentin honors?

Teachers that have been at City High for longer than 5 years report lower
agreement on faculty voice being heard. How could City High work to
better respond to these teachers’ voices?
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Act

Growth in state assessments has stalled or fallen. City High may
want to explore what has changed over the years to produce
these results and identify what additional supports could restart
growth.

Peer stress for female students is a major reason for student
absences. City High might consider working on understanding
what it is about social relationships that are affecting female
students more and identifying a way to intentionally support
them as they navigate those relationships.

Parents choose City High primarily for its focus on career prep,
internships, and project-based learning. Emphasizing this

aspect of City High’s education in advertisement or revisiting
how City High implements these aspects of education could
draw more families to City High.
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